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Abstract

Please keep your abstract to no longer than 300 words. The following is an example abstract.

In many sports, the measure of a team’s success is often attributed to the coach. Notably, when a team performs poorly, it is the coach that is sacrificed as a ritual scapegoat. Extensive research has evaluated the validity of this mentality, yielding conflicting results. However no research, to our knowledge, has attempted to measure exactly what a coach can influence during a game and how different sports compare. In this research, we consider a number of professional sports on the level of influence coach’s have on their player’s/team’s outcome during a match. By considering level of communication, strategic ability, substitutions available and officiating influence which are all determined by the rules of a sport, we develop a coaching influence rating model. This model yields a single measure which is used to rank the degree of influence a coach has during a match and enables comparison of coaching influence across the rated sports. Then, assuming that coaching turnover is related to coach accountability, we validate the coaching influence model using coaching turnover data for the ranked sports for the previous ten seasons. We find our ratings model and coach turnover are strongly correlated, indicating that the more influence a coach has in the run, the higher the turnover of coach’s in that sport. The results of the analysis not only make for interesting analytical discussion but also provide a framework for assessing and researching the exact impact that a coach has on the day of a sporting event.
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